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Executive Summary

Ethnic Minority Undergraduate Scheme (EMUS)
In May 2000 the Centre for Educational Development, Appraisal and Research (CEDAR) at the University of Warwick was commissioned by the National Mentoring Consortium (NMC) to carry out evaluative research into its Ethnic Minority Undergraduate Scheme (EMUS). This report charts the overall trajectory of the research and sets out to present an analysis of its key findings.

The report is based on data collected from organisations and individuals associated with the Scheme via a feedback-survey questionnaire and semi-structured interviews with mentees, mentors and administrators.

Drawing on feedback from those involved, this report provides:

· An understanding of how the Scheme operates and its administrative framework

· An assessment of the effectiveness and efficiency of the Scheme with regards to those who undertake its provision
Key Findings

The report provides evidence to suggest that overall the Scheme operates effectively on behalf of both mentors and mentees and that it fulfils its main objectives to develop and enhance the career trajectories and educational pathways of those it serves.

Successful outcomes include:

· Satisfaction among the majority of mentees that the Scheme has met their expectations, particularly in terms of developing their careers

· Satisfaction among mentees that the Scheme has met their expectations in developing other attributes, particularly self-confidence and study skills

· Enthusiasm and commitment among mentors for the mentoring task and much satisfaction concerning the many tangible examples of benefits to mentees
· Benefits in terms of  building relationships between organisations and the wider (particularly ethnic) community, for example the police force
· A well regarded training process/training materials for mentors and mentees

For a full copy of the report please contact the NMC.
